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Position Description 

Employment Agreement: NZNO/WDHSL Collective Agreement 

Position Title: Registered Nurse 

Department: Organisation Wide 

Location: Oamaru  

Reports to: Service Leader  

Date: 16/06/2021 

 

Core Purpose 

To champion, provide and enable sustainable, trusted, quality health services within our community. 

Values 

 
PURPOSE OF ROLE 

The Registered Nurse is employed to: 

• Utilise nursing knowledge and complex nursing judgement to assess health needs, provide care, and 

advise and support people to manage their health.  

• The RN practices independently and in collaboration with other health professionals to provide 

comprehensive nursing assessments to develop, implement, and evaluate an integrated plan of health 

care. 

• The RN provides direction and delegation to Enrolled Nurses (EN), unregulated healthcare workers and 

student nurses. The RN may also use their expertise to manage, teach, evaluate and research nursing 

practice. 

 
 
 
 
 
 
 
 

Brave Respect / 
Whakaute 

Excellence / Kairangi Growth / Tupu One Team / 
Kotahi Roopu 

We aim high 
and strive to 
improve what 
we do. 

Our actions & 
decisions are 
based on a 
foundation of 
respect. 

Leading healthcare 
quality every day, that 
makes a difference in 
the life of the 
community. 

Growth of our 
business allows us 
to increase the good 
we do – for our 
community and our 
people. 

Work together as 
one diverse and 
inclusive team for 
the good of the 
community. 
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Competencies 

The following competencies apply to this position.  The employee will be assessed against these as part of their 

annual performance and development review. 

Organisational Competencies 

Customer Focus Is dedicated to meeting the expectations and requirements of internal and external 
customers; gets first-hand customer information and uses it for improvements in products 
and services; acts with customers in mind; establishes and maintains effective 
relationships with customers and gains their trust and respect 

Integrity and Trust Is widely trusted; is seen as a direct, truthful individual; can present the unvarnished truth 
in an appropriate and helpful manner; keeps confidences; admits mistakes; doesn’t 
misrepresent him/herself for personal gain. 

Drive For Results Can be counted on to exceed goals successfully; Is constantly and consistently one of the 
top performers; very bottom line oriented; steadfastly pushes self and others for results. 

Managing Diversity Manages all kinds and classes of people equitably; deals effectively with all races, 
nationalities, cultures, disabilities, ages and both sexes; hires variety and diversity without 
regard to class; supports equal and fair treatment and opportunity for all. 

ROLE SPECIFIC COMPETENCIES 

Listening ▪ Practices attentive and active listening; has the patience to hear people out; can 
accurately restate the opinions of others even when he/she disagrees 

Problem Solving ▪ Uses rigorous logic and methods to solve difficult problems with effective solutions; 
probes all fruitful sources for answers; can see hidden problems; is excellent at 
honest analysis; looks beyond the obvious and doesn’t stop at first answers 

Interpersonal Savvy ▪ Relates well to all kinds of people – inside and outside the organisation.  Builds 
appropriate rapport.  Builds constructive and effective relationships.  Uses 
diplomacy and tact.  Can defuse even high-tension situations comfortably 

Personal Learning ▪ Picks up the need to change personal, interpersonal behaviour quickly; watches 
others for their reactions to his/her attempts to influence and perform; and adjusts; 
seeks feedback; is sensitive to changing personal demands and requirements and 
changes accordingly 

 

KEY RELATIONSHIPS 

Within Waitaki District Health Services (WDHSL) External to WDHSL 

• Director of Nursing • Patients and Families/Whanau 

• Clinical Director  • Visitors 

• Medical Staff • External Healthcare Providers 

• Enrolled Nurses • Southern DHB and other Tertiary hospitals 

• Health Care Assistants  

• Clinical Education Trainer  

• Non-clinical Support, Community Services and Allied Health  
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PERSON SPECIFICATION 

The expertise required for a person to be fully competent in the role.  Position specific competencies include: 

 ESSENTIAL DESIRABLE 

Education and 
Qualifications (or 
equivalent level of 
learning) 

• Registration with the New Zealand 
Nursing Council (or equivalent) 

• Current New Zealand Nursing Council 
approved practicing certificate 

• Post graduate qualifications or studying 
towards 

Experience • Relevant clinical experience and 
competency  

• Experience in shift work 

• Computer literate 

Knowledge and Skills  • Comprehensive knowledge of the NZ health system and the DHB environment, 

systems and processes 

• Knowledge of the trends and emerging issues for the nursing profession.  

• Effective planning and prioritisation skills 

• Maintains a personal professional portfolio to meet the requirements of WDHSL 

• The ability to use appropriate communication when interacting with colleagues, 

patients and their families/whanau 

• Initiative and ability to be flexible 

• Have commitment to quality and the provision of quality care 

Personal Qualities • Commitment and personal accountability 

• Excellent interpersonal skills, including ability to work effectively with people at all 
levels of the organisation 

• Caring but professional manner 

• Acts with discretion, sensitivity and integrity at all times 

• Is adaptable and flexible – open to change (positive or negative) 

• Maintains an exceptionally high level of confidentiality, discretion and diplomacy 

• Has initiative and self-motivation with excellent organisational and time management 
skills 

• Has motivation and willingness to improve knowledge and skills 

• Good health, physically strong and tidy presentation 
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KEY RESULT AREAS: 

Key Accountabilities:     

Heading: Professional Responsibility 

 

• Accepts the standards of the professional, ethical and relevant legislated requirements 

• Practices nursing in a manner that is culturally safe 

• Recognises own scope of practice and the Registered Nurse responsibility and accountability for direction and 
delegation of nursing care 

• Promotes an environment that enables clients’ safety, independence, quality of life and health 

• Maintains infection prevention control principles and practices and provides guidance and support for protocols and 
procedures 

• Participates in ongoing professional development 

• Practises in a way that respects each patient’s dignity and right to hold personal beliefs, values and goals 

Heading: Management of Nursing Care 

 

• Directs and delegates planned nursing care to achieve identified outcomes  

• Is accountable for ensuring that the nursing care provided to patients is within each team member’s scope of 
practice and own level of competence 

• Ensures documentation is current, accurate, timely and maintains confidentiality within a legal and ethical 
framework 

• Provides collaborative oversight of nursing assessments  

• Practices in a manner which supports best health outcomes for patients through effective decision-making 

• Contributes to health education of clients to maintain and promote health 

• Consults with patient and significant others to plan and implement effective, professional, safe and holistic nursing 
care 

Heading: Inter-professional Health Care 

 

• Prioritises own workload to enable support, assistance and supervision for other nurses and Health Care Assistants 
when necessary 

• Supervises and delegates care given by designated clinical associates 

• Applies the principles of collaborative interdisciplinary teamwork necessary to facilitate the delivery of a safe and 
effective patient-focused service 

• Practices in a manner which recognizes the difference in accountability and responsibility of Registered Nurses, 
Enrolled Nurses and Health Care Assistants in conjunction with their scope of practice 

• Utilises available resources efficiently to meet patient health care needs 

• Uses and monitors stock in a cost-effective manner within budget constraints 

Heading: Interpersonal Relationships 

• Demonstrates a professional, positive attitude towards colleagues, patients and family/whanau at all times 

• Develops effective and supportive interpersonal relationships with peers and other Waitaki District Health Services 
Ltd employees. 
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Other Duties 

Undertaking duties from time to time that may be in addition to 
those outlined above but which fall within your capabilities and 
experience.   

• You respond positively to requests for 
assistance in own and other areas, 
demonstrating adaptability and willingness  

• You produce work that complies with 
processes and reflects best practice 

• Research undertaken is robust and well 
considered 

Professional Development – self 

Identifying areas for personal and professional development • Training and development goals are 
identified/agreed with your manager 

• Performance objectives reviewed annually 
with your manager 

• You actively seek feedback and accept 
constructive criticism 

Quality Improvement 

Promoting and maintaining a quality improvement approach into 
all work 

• Demonstrate a positive personal commitment 
to the culture of continuous quality 
improvement by ensuring quality values are 
integrated into personal daily practice 

• Actively contribute to the implementation and 
ongoing maintenance of continuous quality 
improvement processes in their area according 
to a planned annual programme 

• Lead and support quality improvement 
activities in all departments/areas of  WDHSL  

Legislation and Organisational Knowledge 
 

Ensure knowledge and compliance of legislation and organisation 
rules 

• Ensure compliance with New Zealand statutory 
laws 

• Comply with organisation wide and service 
specific rules, code of conduct, policies and 
procedures 

• Understand and demonstrate the ability to 
apply the legislation related to the Privacy Act, 
Health and Disability Commissioners Act, 
Health & Safety at Work Act, Health 
Practitioners Competency Assurance Act and 
MOH regulations 

Health, Safety and Wellbeing 

Taking all reasonably practicable steps to ensure personal safety 
and the safety of others while at work, in accordance with the 
WDHSL’s Health, Safety and Wellbeing policies, procedures and 
systems. 

• You understand and consistently meet your 
obligations under WDHSL’s Health and Safety 
policy/procedures 

▪ You actively encourage and challenge your 
peers to work in a safe manner. 
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▪ Work towards creating an atmosphere where 
staff support each other and workplace 
violence and bullying is not tolerated 

• Effort is made to strive for best practice in 
Health and Safety at all times 

Treaty of Waitangi  

Giving effect to the principles of the Treaty of Waitangi – 
Partnership, Participation and Protection through your 
interaction with others on a day to day basis.   

• Partnership – You interact in good faith and in 
the nature of a partnership.  There is a sense 
of shared enterprise and mutual benefit where 
each partner takes account of the needs and 
interests of the other 

• Participation – You work in partnership with 
our treaty partners to enable our organisation 
to prosper.  You are mindful of the varying 
socio-economic conditions that face our 
people and work hard to remove barriers of 
access to health and education     

• Protection – You work proactively to protect 
the rights and interests of Māori, including the 
need to proactively build the capacity and 
capability of Māori 

 
 

CHANGES TO POSITION DESCRIPTION 

From time to time it may be necessary to consider changes to the position description in response to the changing nature 
of our work environment – including technological requirements or statutory changes.  This Position Description may be 
reviewed as part of the preparation for your annual performance and development review. 

Acknowledged / Accepted: 

 
 ....................................................................................................   ....................................................  
Employee Date 
 
 ....................................................................................................   ....................................................  
Employer Date 

 


